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 Work: Experissies

. * -~ Child Protection For Placement Providers

For adults working with yourig people, particularly those still of compulsory
school age, It Is Important to be aware of potentially difficult sifuations. By
followinigthe simple guidance outlined below it should be possible fo.en-
sure that the placement is-a secure and productive environment for both
the provider and the stadent, -

TOUCH

There may be accasions when.you nead to touch young persons (e.g. when you are gulding them
In camying out techrical operations) but these should be kept to a minfmum. Always dlscuss this
beforehand, explal u are.oolng to do and why.

BEHAVIOUR ’

Whist |t Is-Irnporiant to redssure a yotng person who may be nesvaus In a new placement and
reliant on'your-guidancs; you should avold being over-famitfar. Naver psrmit *horseplay’ which
ay causé’embarrassmerit or fear, or aclivitles/suagestions of a sexual nature.

ENVIRONMENT
Whiere possible avold belng on your own in an Isolated or closed environment with a young
arsén, If unavaidabla ensura others know where you are and why. J

TRAVEL

Ensure that there Is a known destination and check-in times with a third party In sltualions where
a young person will ba fravefiing alone with an aduit during the placement. Itis a good dea fo
make avafiable a moblie phone (or equivalent) in such siluations. Parental Penmission is needed. J

[MENTOR i

Thosa placed Immediately In charge of young people should be competent in thelr work-role,
mature In thelr alitrdes and yet, at the same time, be at ease with them. Mentors should have

clear guidance as fo thelr responsibiities and boundaries.

DISCLOSURE

Occssionally young people may disclose confidential information to a work cofleague that gives
rise to concem for their environmental welfare ar safaly. In such situations you should speak o
vour line manager and share your cancem with an appropriate representative of the education

providsr (usually this will be a schoof's work experience co-ondinatar).

~

DISQUALIFICATION
in order to best protect chlidren, all employees whosa role will Involve thelr being rasponsible far,

or having unsupervised contact with young people, must declara whether they have aver bzan
disqualified from worldng with childran. J

Declaration -
This organfsation agrees with the principles of Ghild Protection and Our Buty Of Gare for thase

children visiting otir premises. We agree to ablds by these guldefines in order to provide
children with a safe environment to cany out thelr work experience.

DATE OF SIGNING: -

SIGNATURE:

DESIGNATED CHILD PROTECTION OFFICER;

Chartar Work Experfance Programmo, C/o Business latha Communily, Bridga Housa, Pauletf Avanua, Belfast, BYS 45D,
Tek 028 5045 1448 Faoc 028 8045 2111 E-mak: jounna.mehally@blicnlorg.uk
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